


In the Netherlands alone, 
companies lost €2.8 
billion to stress related 
absenteeism 

source: TNO 2018

https://www.tno.nl/nl/over-tno/nieuws/2019/11/verzuimkosten-door-werkstress-lopen-op-tot-2-8-miljard/


GAIN
Making people aware of what causes stress, increases resilience.

Awareness elliminates absenteeism from stress to 100%, increases sales and performance

SALESPERFORMANCE

+31% +37%

Happy employees 
perform 31% better 
and sell 37% more. 
But how do you 
make your people 
happier?
source: Harvard Business Review, 2011

https://hbr.org/2011/06/the-happiness-dividend


HOW
How do you get to a situation of minimal stress?

#2 Awareness

People who are aware of their 
stress are more resilient to stress

#1 Insight

Today you can measure stress 
easy by analyzing Heart rate 
variability (HRV) from heartbeat 
signals

#3 Culture

Stress in an organization can 
only change if the climate 
and company culture promotes 
improvements



Products & services 

Group insightsPersonal app
+ smart cushion

1.  Insight
2. Awareness

3. Culture



SOLUTION
How do you get to a situation of minimal stress?

Measure Heartrate 
Variability

Provide feedback 
on well-being

Contextualize what 
makes you stressed



FEATURES
How can we completely reduce the negative effects of stress?

1. Login to your 
personal profile

5. Raw heartbeat 
signal from the seat

2. Workflow 
management

3. Share data with 
your teams

4.Connect to 
sensor

6. Different insights

7. Make notes on 
what you did when 
your well-being 
changes

8. See the report



TEAMS
How can we change the culture with insight to stress?

Culture

Stress does not get better at 
work when the company sets 
high demands for employees 
and give them little control 
to execute it. To ensure that 
work-related stress is reduced 
when it is caused by the
corporate culture, employees 
can make groups to make 
their aggregated data 
visible within self-created 
communities.

Empowerment

General trends of stress
within the company can be 
seen by employees. Group 
awareness gives employees 
the evidence to talk about 
the problems and propose 
organizational changes within 
their team. 
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